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July 2, 2009

A special meeting and an executive session of the Brazil Common Council was held on July 2,
2009-at 6:00 p.m. in the Council Chambers of the Brazil City Hall. Mayor A. Ann Bradshaw
called the meeting to order at 6:05 p.m.

Council Members Present: Brad Deal, Patricia Heffner, and William Lovett. Also Present:
Mayor Ann Bradshaw, Deputy Clerk-Treasurer Raymond Staub.

Minutes of Previous Meeting: None
Audience Comments: None
Mayor’s Comments: None

Old Business: None

New Business

1. Betty Crossland with National Insurance was provided a handout to follow with in her
presentation concerning health insurance for the employees of the City of Brazil. Betty
explained that plan 009 on the attached string grid had the same benefits as the previous
plan with the exception of the 80/20 co-insurance. This plan also raised the maximum out
of pocket expense to $5000 for single and $10000 for a family plan. The out of pocket
expense is prorated to $3500 for single and $7000 for a family plan. Plan 009 will raise
the yearly insurance premiums for the city approximately $4000, or .07%. Patricia
Heffner motioned to accept plan 009 on the attached string grid for health insurance for
the City of Brazil. This motion was seconded by Brad Deal. Motion passed 3/0.

2. Mayor Ann Bradshaw inquired into the current negotiations the Union Hospital is having
with Anthem Health Insurance. Betty Crossland explained that the largest point of
contention at these at these negotiations is the fact that Medicare reimbursement for
covered patients has been cut and are less than what the cost of the procedure is. Betty
explained that currently; this extra cost that is not paid by Medicare is then passed on to
the insurance companies such as Anthem.



Future Agenda Items: None

Adjournment: Motion to adjourn meeting was made by William Lovett and seconded by Brad
Deal. Motion passed 3/0. Meeting adjourned at 7:23 p.m. ‘
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What you might expect, and then some
* Health care dollars to spend your way — and save for the future

Preventive care coverage — for nati ionally recommended preventive
services

®

Provider choice — and discounts from thousands of doctors and
hospitals nationwide to help your health care dollars go further

&

Personalized services and tools — online and by phone to help you
maintain and improve your health

®

A higher level of customer service — providing the support and
assistance for an improved service experience

@

Limits on your annual out-of-pocket costs — an annual maximum on
the amount you'll pay for covered services

Anthem.4







Stay healthy with Preventive Care coverage

Your employer makes an annual allocation to
your account

Use your account dollars to pay for medical
care and prescription drugs

Earn more dollars for your HRA through
rewards for healthy behaviors

After HRA funds are spent, you pay an
out-of-pocket “bridge” amount to satisty your
deductible

Traditional Health Coverage then covers
additional expenses

_Funded by annual
employer allocation
| e
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._dollars

Out-of-Pocket “bridge” to
Traditional Health Coverage
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*Bridge = annual deductible minus annual HRA allocation 5



Some of the nationally recommended services yvou'll have
coverage for include:

 Immunizations and wellness visits for children

®

Routine preventive exams for adults

@

Adult immunizations

®

Adult screenings (e.g. mammogram, prostate, diabetes)

®

Colorectal cancer screenings




Earn extra account dollars for activities that contribute to your
health and well-being:

> $50 for completing the MyHealth Assessment online health
profile (one per family)

@

$100 for enrolling in a health coaching program for an eligible
condition (per qualified family member)

@

$200 for graduating from a health coaching program for an

eligible condition (per qualified family member)

@

$50 for completing the Healthy Lifestyles: Tobacco-Free
Program (per qualified employee and/or spouse)

]

$50 for completing the Healthy Lifestyles: Healthy Weight
Program (per qualified employee and/or spouse)

Anthem. &




* Tobacco-Free Program

* Covers 100% of the cost of telephone counseling services and

educational materials
° Also covers nicotine replacement therapy

* Healthy Weight Program
> Covers 100% of the cost of counseling calls with a registered

dietitian and health educator
* Includes online tools and educational materials




Anthem, €

* Visit any licensed provider: however, if you select an
in-network doctor, hospital or pharmacy, you may pay less
for services

* Network Doctors and Hospitals: Local access to Anthem’s PPO
network of doctors and hospitals, and nationwide access to
more than 650,000 doctors and thousands of hospitals and
other facilities through the BlueCard® PPO Network

* Anthem’s Prescription Drug Plan: Discounts on your prescription
drugs are available at 95% of retail pharmacies, as well as
through the mail (for a 90-day supply of maintenance
medications) |

* Use the online ProviderFinder to find and compare network
doctors and hospitals







¢ Dedicated service centers

» Customer Service Advocates with in-depth Lumenos plan
knowledge

* One single point of contact for you
 Plan and account information

» Monthly Health Statement and Claim Recap — combining benefits
and account status information

* Online Health Site

Anthem.:
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